
SCHEDULE – V
Showing the Delegation made to Subordinate Authorities

[ Powers relating to Fundamental Rules ]

SL Ref. to F.R. Nature of Power Authority to which the Extent of Power
No. of S.R. power is delegated

1 2 3 4 5

See Regulation 43 (a)

1.

2.

3.

4.

5.

6.

F.R.9.(6) (b)

F.R.10

F.R.15

F.R.24

F.R.36

F.R.46 (b)

Power to issue orders
that Board employees
should in certain
circumstances be treated
as on duty.

Power to dispense with a
Medical Certificate of
Fitness before
appointment to Board
Service, in individual
cases.

Power to transfer a Board
Employee from one post
to another.

Power to withhold
increments.

Power to issue general or
special orders allowing
acting promotions to be
made in place of
employees treated as on
duty.

Power to sanction the
undertaking of work for
which an honorarium is
offered and the grant or
acceptance of an
honorarium.

1. Chairman

1. Chairman
2. Director

1. Director

Any authority which has
power to make a
substantive appointment
to the post which an
employee holds or an
authority empowered
under the Regulations to
withhold increments.

1. Chairman
2. Director

1. Chairman

2. Director

Full Power.

Full Power.
Full Power except in
case of Group-A Post.

Full Power.

Full Power.

Full Power.
Full Power except in
case of Group-A Posts.

Full power upto a
maximum of Rs. 1000
in each case of
recurring honoraria;
this limit applies to the
total of the recurring
payments made to an
individual in a financial
year.

Full Power upto a
maximum of Rs. 500 in
each case of recurring
honoraria; this limit
applies to the total of
the recurring
payments made to an
individual in a financial
year.
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7.

8.

9.

10.

11.

12.

13.

14.

15.

F.R.56

F.R.83

S.R.11

S.R.20

S.R.48 (ii)

S.R.52

Proviso under
S.R.67

S.R.73

Proviso (a) to
S.R.128

Power to retain an
employee in service after
the age of 58 years.

Power to grant special
disability leave.

Power to sanction the
undertaking of work for
which a fee is offered and
the acceptance of a fee.

Power to declare the
grade in which a part-
time or fee-paid
employee shall rank.

Power to sanction travel
by air.

Power to allow daily
allowance at higher rates
than that of the
employee’s grade.

Power to allow exchange
of double permanent
travelling allowance for
mileage allowance.

Power to grant exemption
from the rule limiting a
halt of ten days.

Power to sanction halts at
hill stations in excess of
ten days.

1. Chairman

2. Director

1. Chairman

1. Chairman
2. Director

1. Chairman

1. Chairman

1. Chairman

1. Chairman

1. Chairman
2. Director

1. Chairman
2. Director

Full Power, provided
that extensions are
limited to a period of
one year at a time.

Full Power, except in
the case of Group-A
Officers provided that
extensions are limited
to a period of one year
at a time.

Full Power.

Full Power.
Full power upto a
maximum of Rs. 1200
in each case, in the
case of recurring fees.
This limit applies to
the total of the
recurring payments
made to an individual
in an year.

Full Power.

Full Power.

Full Power.

Full Power.

Full Power.
Full Power upto a limit
of 30 days.

Full Power.
Full Power upto a limit
of 30 days.
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16.

17.

18.

19.

20.

S.R.135

S.R.135

S.R.147

S.R.160 (b)

S.R.164

Power to sanction
travelling allowance as
for a journey on tour to
an employee who is
required while on leave in
India to perform any
public duty at a place
other than one where he
is spending his leave.

Power to sanction
travelling allowances as
on tour to an employee
who proceeds on earned
leave from tour station or
who proceeds on earned
leave from headquarters.

Power to sanction
travelling allowance for a
journey made after the
termination of Board’s
Service.

Power to allow the actual
cost of a journey to
appear before a medical
board preliminary to
voluntary retirement on
invalid pension.

Power to decide the rates
of travelling allowance
admissible to an
employee deputed to
undergo a course of
training.

1. Chairman

2. Director

1. Director

1. Director

1. Director

1. Chairman

Full Power, provided
that travelling
allowance may not be
granted for a journey
while proceeding on
leave or while
returning from leave.

Full Power, subject to
the proviso stated
above in case of Group
B, C and D officers
only.

Full Power, provided
that travelling
allowance is granted
from the place where
earned leave is spent
to the place of tour,
limited to that
admissible between
headquarters/tour
station and the other
tour station.

Full Power.

Full Power.

Full Power, provided
that the power to
grant daily allowance
for halts at the training
headquarters shall be
exercised as under:

(a) Group A and B
employees -

(i) Full Power, if the
training period does
not exceed one month.
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21.

22.

23.

24.

S.R. 206

S.R.210

S.R.211

S.R.213

Power to grant leave
other than special
disability leave to Group
C and D employees.

Power to waive proviso
(a) to Supplementary
Rule 209.

Power to authorise
departure from
Supplementary Rules
211.

Power to accept a
certificate signed by a
registered Medical
practitioner as evidence
of the fitness of a Group
C and D employees to
return to duty.

2. Director

1. Director

Authority competent to
sanction leave.

Authority competent to
sanction leave.

Authority competent to
sanction leave.

(ii) If the training
period exceeds one
month, daily allowance
shall not be granted in
excess of the following
scale: full rate for first
ten days, ¼ of the full
rate for next 26 days,
and ½ of the full rates
for the next 60 days.

(b) Group C and D
Employees:

Full Power in case of
those officers whose
pay or allowances
have not been
increased to meet the
expenses of training.

Full Power, provided
that he may not be
granted daily
allowance for halts at
the training
headquarters.

Full Power.

Full Power.

Full Power.

Full Power.
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25. S.R.232 Power to grant leave to
an employee in respect of
whom a Medical
Committee has reported
that there is no
reasonable prospect that
he will ever be fit to
return to duty.

1. Chairman
2. Director

Full Power.
Full Power, except in
case of Group A
officers.

– Sd/– Illegible

Secretary
Khuda Bakhsh Oriental Public

Library Board, Patna


